HDR PROGRESS SUPPORT STRATEGY TOOLKIT: UNDER REVIEW FLOWCHART

e The need for Under Review is identified by the Advisor, ADRE or GRS
¢ The Progress Support Decision tree and/or the Under Review Procedure is consulted to determine that Under Review is appropriate
Stage 1 * The Dean, GRS places the candidate Under Review
. e The GRS notifies the candidate withing 10 working days
Activate
¢ The College ADRE (or nominee), the Advisory Panel and the Candidate meet
¢ A Candidature Management Plan of up to six months is agreed by the Candidate and Candidature Committee
Stage 2 e The Plan is endorsed by the Candidature Committee and ADRE and submitted to the GRS within 20 working days of notification
Plan
¢ At the end of the specified Under Review period, the Candidate, Advisory Panel, Independent Academic and Chair of the Candidature Committee
meet to assess the Candidate’s progress in relation to the agreed conditions
Stage 3 *The Candidature Committee makes a recommendation (see next step) to the Dean, GRS
Evaluate
e |f agreed actions are met, candidature continues without penalty
* |f agreed actions are partially met, the Under Review period be continued and reevaluated
Olltcome e |f agreed actions are not met the candidature be discontinued




